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TRASEUL CARIEREI DIDACTICE SI PARTICULARITATILE
EVOLUTIEI PROFESIONALE

Otilia DANDARA

Universitatea de Stat din Moldova

Evolutia in cariera didactica si dezvoltarea profesionala in acest domeniu este marcatd de conditii specifice exerci-
tdrii profesiei: societatea nu apreciaza la justa valoare munca specialistilor in domeniul educatiei, iar insisi specialistii in
domeniul educatiei considera ca munca lor are multiple inconveniente.

Pornind de la aceastd situatie, am lansat ipoteza, ca cei care au reusit sd avanseze ierarhic 1in cariera educationald
sunt mai motivati pentru predare §i pentru a ramane in sistem. Cercetarea realizata prin metoda chestionarului a scos in
evidenta ca profesorii, cei care realizeaza o evolutie in carierd conform modelului orizontal, sunt motivati sa faca predare,
fiindca le place aceastd muncad. Managerii scolari, care au facut o cariera conform traseului vertical, sunt predispusi sa
fie in continuare manageri, insd s-au indepartat de predare. Concluziondm, deci, cd nu modelul traseului evolutiei in
carierd este determinant pentru dezvoltarea profesional, ci particularitatile individuale si reprezentarile persoanei despre
progres si succes.
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TEACHING CAREER PATH AND EVOLUTION CHARACTERISTICS OF PROFESSIONAL

Career path evolution and professional development in the area are marked by some conditions which are specific
for the job: the society does not appreciate too much the job of professionals in education, which in their opinion still
has many difficulties. This situation supports our hypothesis that the people who have been able to advance in their
educational career are more motivated to teach and to stay in the system. The questionnaire method of our research
revealed that teachers who achieved a success in their careers according to the horizontal model are more motivated to
teach and enjoy doing it. School managers who have made a career according to the vertical model are more likely to be
managers than teachers. We conclude that individual characteristics and opinions about progress and success are more
important for professional development than the career path evolution.
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