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PERCEPTII PRIVIND ANGAJAMENTUL DE ROL SI CONFLICTUL MUNCA-FAMILIE
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Unul dintre conflictele motivationale intilnite frecvent in mediul organizational este ,,conflictul familie-munca”.
Contflictul, 1n acest caz, deriva din nevoia de a integra in mod optim solicitarile legate de rolul familial cu cele ale rolului
profesional. Studiile releva ca acest tip de conflict este o sursa considerabila de distres atit pentru angajati, cat si pentru
organizatie, afecteazd starea subiectivd de bine a angajatilor si se soldeaza cu stiri emotionale preponderent negative.
Astfel, organizatiile vor fi cu atdt mai atractive pentru angajati, cu cat le ofera posibilitati sa integreze solicitarile legate
de locul de muncai si cele din familie. Cum este perceput angajamentul de rol si ,,conflictul familie-munca” la angajatii
din Republica Moldova, precum si felul in care interfereaza solicitarile de roluri sunt aspecte pe care le vom discuta in
acest context.
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PERCEPTIONS REGARDING ROLE COMMITMENT AND WORK-FAMILY CONFLICT
OF THE EMPLOYEES FROM THE REPUBLIC OF MOLDOVA: EXPLORATIVE STUDY

One of the motivational conflicts often encountered in the organizational environment is "family-work conflict.”
The conflict, in this case, derives from the need to integrate optimally family and work-related responsibilities. Studies
show that this type of conflict is a source of considerable distress for both employees and the organization; it affects the
subjective well-being of employees and results in predominantly negative emotions. Thus, organizations will be more
attractive for workers if they can provide opportunities to integrate tasks related to work and family. We will discuss
hereby how role commitments and "family-work conflicts" are perceived by employees in RM and the way these multiple
roles interfere.

Keywords: role angagament, work-family interference, work-family conflict.

Prezentat la 10.12.2016
Publicat: decembrie 2016



