STUDIA UNIVERSITATIS MOLDAVIAE, 2017, nr.5(105)

Seria “Stiinle ale educaliei” SS! 27-2103 ISSN online 2345-1025 p-178-182

CZU: 159.942:371.12
UNELE ASPECTE PSIHOLOGICE ALE SATISFACTIEI IN MUNCA
A CADRELOR DIDACTICE
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Problematica privind satisfactia in munca este un subiect central in domeniul psihologiei organizationale, reprezentand
o realitate psihologica care influenteaza in mod direct individul, institutia si comunitatea profesionala. Diferite realitati
ale spatiului profesional, precum rezultatele muncii, performantele, starea psihologica a beneficiarilor, sunt influentate,
indubitabil, de satisfactia in munca. In articol sunt prezentate o sintezi teoretica a factorilor determinanti ai satisfactiei in
munci si rezultate empirice privind satisfactia in munca a cadrelor didactice din institutiile medii de specialitate. in urma
demersului experimental a fost atestatd preponderenta unui nivel mediu si ridicat al satisfactiei in munca, iar dimensiunile
asociate cel mai frecvent cu satisfactia in munca sunt colegii, supervizarea, natura muncii si comunicarea.
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SOME PSYCHOLOGICAL ASPECTS OF THE TEACHER’S JOB SATISFACTION

The issue of job satisfaction is a central topic in organizational psychology, representing a psychological reality that
directly affects the individual, the institution and the professional community. Different realities of the professional
life like the results of the work, performances, psychological state of beneficiaries are undoubtedly influenced by job
satisfaction. The paper presents a theoretical synthesis on the main factors of job satisfaction and empirical results on
the subject of job satisfaction of the teachers working in middle education institutions. As a result of the experimental
approach was attested preponderance of a medium and high level of job satisfaction and were identified the dimensions
most commonly associated with job satisfaction: colleagues, supervision, nature of work and communication.
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