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NECESITATEA PLANIFICARII CARIEREI

Maia POSTICA
Universitatea de Stat din Moldova

Cand pe fundalul obtinerii autonomiei si liberalizarii economiei reale au loc schimbari tehnologice, politice si econo-
mice, problemele ce tin de munci, relatiile de muncé, contractele colective de munca, distribuirea veniturilor, asigurarea
sociala, privind somajul, functionarea si institualizarea pietei muncii s.a. sunt imperativele de baza ale intregii Europe,
inclusiv ale societatii moldovenesti. Comportamentul uman este constrans nu doar de atitudine (fata de obiecte, lucruri,
situatie), ci i de convingeri (generale, specifice si semnificative, nesemnificative), de valori (terminale §i instrumentale).
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THE CULTURE OF CAREER PLANNING

Busy people do not seem to have time to plan their future. Think about how to use productively the next few hours
together with decision making is crucial in order to make time (in a busy schedule). The psychology of planning acti-
vities is a useful practice: split time as you want and gain control over the situations that seem to be out of control. You
might have a positive attitude, which will help you to achieve your aims and hesitate stressful situations.
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