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MODELUL DE MANAGEMENT AL CARIEREI PRIN PRISMA

PROFILULUI PROFESIONAL AL ANGAJATILOR
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Universitatea de Stat din Moldova

In articol este abordata o serie de probleme privind managementul carierei in Republica Moldova. Obiectivele urmarite
tarea carierei in conditii de maxima eficientd. Cerectarea se bazeaza pe determinarea abilitatilor prioritare necesare diferitor
niveluri manageriale. Astfel, a fost evidentiat faptul ca in planul carierei abilitatile tehnice au pondere mare pentru nivelul
managerial inferior, importanta acestora fiind in descrestere pe masura urcarii pe scara ierarhica.
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CAREER MANAGEMENT MODEL THROUGH THE PROFESSIONAL PROFILE OF THE EMPLOYEES

This article is dedicated to some issues of career management in the Republic of Moldova. This paper aims at
identifying some possibilities applicable in the managerial work so as they would contribute to the career development in
conditions of maximum effeciency. The research is based on the identification of major skills necessary for different levels
of management. In such a way the fact that the technical abilities have a major weight for the inferior level of management
was emphasized, the importance of the latter decreasing in hierarchical evolution.

Keywords: career, level, management, objectives, skills, promotion, efficiency.

Prezentat la 10.10.2019
Publicat: decembrie 2019



