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PRACTICA REGLEMENTARII RELATIILOR DE MUNCA OCAZIONALE
PRIN PRISMA LEGISLATIEI UNGARE
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Munca zilierd reprezinta o practica intalnitd in majoritatea statelor. De obicei, aceasta se plaseaza in sectorul neformal,
datorita complexitatii sale si derogarii de la norma generala. in aceastd lucrare am prezentat modelul ungar de reglementare
a muncii ocazionale. Legislatia ungara are o experienta de peste 20 de ani de reglementare a raporturilor juridice de munca
ocazionala, In acest sens fiind aprobate doua legi importante si mai multe norme de aplicare. Legiuitorul ungar a combinat
eficient necesitatile de fortd de munca a mediului de afaceri si siguranta sociald a zilierilor, la fel sunt prevazute mecanisme
tehnologice noi de raportare pentru a eficientiza procedura efectuata de catre angajatori. Consideram ca legea ungara este
una dintre cele mai eficiente si complexe legi de reglementare a raporturilor de munca ocazionale.
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THE PRACTICE OF REGULATING THE CASUAL EMPLOYMENT RELATIONS IN THE

HUNGARIAN LEGISLATION

The work of day-labourers is a common practice in most countries, and usually it is placed in the informal sector,
due to its complexity and the derogation from the general rule. In this paper we presented the Hungarian model of
casual employment regulation. The Hungarian legislation has more than 20 years of experience in regulating casual
employment relationships, and two important laws and more enforcement rules being approved for this purpose. The
Hungarian legislator has effectively combined the labour needs of the business environment and the social security of
the day labourer, new technological reporting mechanisms are also provided to streamline the procedure by employers.
We believe that the Hungarian law is one of the most effective and comprehensive laws regulating casual employment
relations.
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