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INCETAREA CONTRACTULUI INDIVIDUAL DE MUNCA iN LEGATURA CU

ATINGEREA VARSTEI DE PENSIONARE

Tatiana MIHAILOV, Aliona CHISARI-RURAK
Universitatea de Stat din Moldova

Legislatia muncii in vigoare conferd un rol determinant criteriului de varsta si conditioneaza aparitia sau incetarea
raporturilor de munca in dependenta de acesta. Si daca legalitatea instituirii unei varste minime pentru obtinerea capaci-
tatii de muncd nu starneste dubii, atunci stabilirea la nivel legislativ a unui plafon de varsta care, odati atins, atrage in-
cetarea raporturilor contractuale de munca urmeaza a fi analizat prin prisma legalitatii si respectarii principiului non-
discriminarii in cadrul raporturilor de munca.
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TERMINATION OF THE INDIVIDUAL EMPLOYMENT AGREEMENT DUE

TO REACHING THE RETIREMENT AGE

The current labor legislation gives a decisive role to the age criterion and conditions the appearance or termination
of an employment relationship based on it. And if, in this particular case, the legality of establishing a minimum age for
obtaining labour capacity is not in doubt, then establishing at the legislative level an age limit which, once reached, entails
to the termination of contractual employment relationship, is to be analyzed in terms of legality and compliance with the
non-discrimination principle within the employment relationships.
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