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EVALUAREA PERFORMANTELOR FUNCTIONARILOR PUBLICI REZULTATE
DIN ACTIVITATEA DE DEZVOLTARE PROFESIONALA

Nicolae ROMANDAS, Olesea COJOCARU
Universitatea de Stat din Moldova

In prezentul articol ne-am propus si examinim problema privind evaluarea performantelor functionarilor publici
rezultate din activitatea de dezvoltare profesionali la locul de munca. In Republica Moldova, evaluarea performantelor
functionarilor publici rezultate din activitatea de dezvoltare profesionald la nivelul administratiei publice a aparut ca
necesitate de imbunatatire a sistemului de management intern in cadrul autoritatii publice, care permite o mai buna pla-
nificare, coordonare si organizare a activitatii functionarului public, subdiviziunii/autoritatii publice. lata de ce, la mo-
mentul actual este absolut faptul ca informatiile colectate in timpul evaludrii pot fi folosite de conducerea autoritatii
publice pentru identificarea factorilor care au influentat realizarea sau nerealizarea obiectivelor dezvoltarii profesionale
a functionarului public, orientate spre aprofundarea si actualizarea cunostintelor, dezvoltarea abilitatilor si modelarea
atitudinilor necesare functionarului public pentru exercitarea eficienta a atributiilor functiei.
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ASSESSING THE PERFORMANCE OF PUBLIC OFFICIALS BASED ON THE PROFESSIONAL
DEVELOPMENT ACTIVITY

This article aims to examine the issue of the civil servants’ performance evaluation based on the workplace
development work. The evaluation of civil servants' performance resulting from the professional development activity
at the level of the public administration in the Republic of Moldova emerged as a necessity for the improvement of the
internal management system within the public authority, which allows better planning, coordination and organisation of
the activity of the civil servant, of the unit/ public authority. That is why it is now absolutely certain that the information
gathered during the evaluation can be used by the public authority to identify the factors that have influenced the achievement
or failure to achieve the professional development goals of the civil servant aimed at deepening and updating the
knowledge and skills development and modelling the attitudes necessary for the civil servant to perform the duties of the
office efficiently.
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