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POLITICA DE RECRUTARE SI SELECTIE A PERSONALULUI ACADEMIC iN

INVATAMANTUL SUPERIOR DIN RSS MOLDOVENEASCA. 1944-1950

Liliana ROTARU
Univeristatea de Stat din Moldova

Resursa umana este capitalul strategic al oricarei institutii de invatamant superior si o politicd judicioasa de personal, in
general, dar mai ales de recrutare si selectie a cadrelor didactico-stiintifice. Ea face posibila realizarea misiunii invata-
mantului superior, implicit, prin cei care il promoveaza. Cercetarea politicii de personal in scolile superioare din RSS
Moldoveneasca in perioada de refacere a invatamantului superior de dupa cel de-al Doilea Rdzboi Mondial a scos in
evidenta cd aceasta era subordonatd politicii nationale a statului sovietic, care presupunea formarea ,,omului nou” si
integrarea acestuia in identitatea supraetnicd numita ,,popor sovietic” — deznationalizat, indoctrinat cu ideologie marxist-
leninista, rusificat si rusianizat, care sd aiba o patrie socialistd comund — Uniunea Sovietica si un scop comun — const-
ruirea comunismului. Toate instrumentele si metodele de recrutare si selectare a personalului academic pentru insti-
tutiile de invatamant din RSS Moldoveneasca erau subordonate necesitatii crearii unui corp didactico-stiintific in mare
parte vorbitor si purtitor de limba si culturd rusd, puternic ideologizat si loial statului sovietic si partidului comunist, si
mai apoi de o anumitd competentd profesionald, toate acestea camuflate sub pregnanta idee de promovare a ,,elemen-
tului autohton moldovenesc”.
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THE POLICY OF RECRUITMENT AND SELECTION OF ACADEMIC STAFF

IN HIGHER EDUCATION OF MSSR. 1944-1950

The human resource is the strategic capital of any higher education institutions and, in general, a judicious staff
policy, but especially — a good policy of recruitment and selection of didactic and scientific staff makes possible to
realize the higher education mission and, by default — the goals of those who are promoting it. The research of staff
policy in high schools of MSSR during the higher education recovery after the WWII revealed that it was under the
control of national policy of the soviet state. This policy aimed to create a “new man”, and to integrate him into a supra-
ethnic identity, called “the soviet people” — a denationalized people, indoctrinated with the Marxist-Leninist ideology,
Russified and Russianized, who had one socialist homeland — the Soviet Union and one common goal — to build the
communism. All the instruments and methods of recruitment and selection of the academic staff for the educational
institutions of MSSR were subordinate to the creation of a new didactic and scientific body, mostly Russian speaking
and maintaining the Russian language and culture, ideologised and loyal to the soviet state and to the communist party.
The professional competences were a secondary criterion of recruitment and selection, and all of this — camouflaged
under the significantly idea of promoting “the Moldovan native element”.
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